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Memorandum of Agreement 
July I ,  2009 - June 30,2011 
I between I 
The Superintendent of 
The WHITEHLL CENTRAL SCHOOL DISTNCT 
and 
The WHITEHLL TEACHERS' ASSOCIATION 
Local ##I55 - NYSUT, AFT, AFL-CIO 
Made and Executed under the Public Employees' 
Employment Act of the State of New York 
R E C E I V E D  
NOV 2 7 2007 
NYS PUBLIC: EMPLOYMENT 
WUA,TIONS BQASlP 
All other language from the July 1, 2005 to June 30, 2009 agreement, other than 
editorial changes, will continue into the new Agreement, which ends on June 30,2011. 

MEMORANDUM OF AGREEMENT 
BETWEEN 
THE WHITEBALL CENTRAL SCHOOL DISTRICT 
AND THE 
WHITEHALL TEACHERS' ASSOCIATION 
The Superintendent and the Board of Education of the Whitehall Central School District and the 
Whitehall Teachers' Association hereby enter into the following Memorandum of Agreement to extend 
the 2005-2009 Collective Bargaining Agreement ("Agreement") between the parties. The terms of this 
Memorandum shall extend the 2005-2009 Agreement and shall be incorporated into a new agreement 
fiom July 1, 2009 through and including June 30, 201 1. Any articles, sections or portions of the 2005- 
2009 Agreement not discussed herein shall continue and be incorporated into the successor Collective 
Bargaining Agreement. 
Article I1 - Salary Schedule (new schedules attached) 
2009-201 0 Salary Schedule - 4% - Inclusive of increment 
20 1 0-20 1 1 Salary Schedule - 4% - Inclusive of increment 
Article 11- Notes to salary schedules 
C 1 - Department Heads - Adjust to $2025 for each school year 
E 1 - Interscholastic Athletics - Coaches Pay Schedule (attached) 
2009 through 201 1 Step adjustments - 5% 
F 1 - Co-Curricular Activities Pay - 2009 - 201 1 - 5% (attached) 
Article I11 - Medical, Surgical, Hospital & Dental Insurance 
A -Adjust language as follows - For 2008-09 the school district will pay 90% 
of the cost of premiums for the health and dental insurance plans in which the 
school district participates, 2009-20 1 0, and 20 1 0 - 20 1 1 school years the 
school district will pay 90% of the cost of premiums for the health and dental 
insurance plans in which the school district participates. 
B - Effective July 1,2007, for purposes of identification, the current health 
insurance plans offered by the District shall be the Blue Cross/Blue Shield 
PPO Health plan and the MVP POS Health plan. 
Professional Development Language Additions 
3. The District, in accordance with State Education regulations (Part 80.3) will 
assist those teachers who have obtained a Professional Classroom Teaching 
Certificate to meet the 175 hours of professional development every five (5) 
years. A teacher may expect to spend 35 hours per year to meet swh 
requirements. 
4. Any teacher in the district who establishes and completes a personal 
professional development plan of 35 hours following the guidelines 
established in the District's Annual Professional Performance Review Plan 
shall receive a stipend of $150.00 
5. Any teacher who has obtained National Board Certification will receive the 
$1 50.00 stipend for each year that this level of certification is maintained. 
2009-2010 Salary Schedule 
1 Level BA BA+30 Masters 1 
2010-2011 Salarv Schedule 
Level BA 
I 
BA+30 Masters 
E. INTERSCHOLASTIC ATHLETICS - COACHES PAY SCHEDULE 
2009-2010 through 2010-2011 
Years of 
Experience 
Group A 
GROUP A 
Varsity Football 
Varsity Basketball 
Varsity Wrestling 
Varsity Soccer 
Group B 
Group C 
Group D 
Group E 
GROUP B 
Varsity Baseball 
Varsity Softball 
Varsity Track 
Varsity Tennis 
Varsity Golf 
Asst. Varsity Football 
Step 1 
Years 1 & 2 
$2,746 
GROUP C GROUP D 
Bowling Cheerleading Fall 
Varsity Cross Country Cheerleading Winter 
JV Football All Modified Sports 
JV Baseball 
JV Basketball 
Asst. Wrestling GROUP E 
JV Soccer All Intramural Sports 
JV Softball Strength Training (1 per season) 
Assistant Track 
$2,448 
$2,2 16 
$2,149 
$1,544 
A. A coach's previous experience in the same sport will be applied towards credited 
years of experience on the coaches pay schedule when that coach moves into a 
different group in the same coaching area 
Step 2 
Years 3 & 4 
$2,944 
B. A coach with previous experience in a sport who moves into a different coaching 
area shall be placed at Step 1. The District reserves the right to hire a new coach 
at a higher level; however, that coach's previous experience in a related coaching 
field shall not generate a salary in excess of a current coach with similar 
experience in the district. 
$2,680 
$2,448 
$2,283 
$1,676 
C. In the event a varsity basketball or varsity wrestling season is extended beyond 
the regular scheduled conference or league championship gamehatch, a coach 
will be compensated a % of the regular season stipend (starting date through 
sectional finals) the % of the extended season. i.e. A regular season of 10 weeks, 
that is extended to 1 1 weeks will receive an additional 10% of the original stipend 
amount.). 
Step 3 
Years 5,6& 7 
$3,275 
$3,010 
$2,680 
$2,548 
$1,941 
Step 4 
Years 8,9 & 
10 
$3,739 
Step 5 
Years 1 l+ 
$4,069+92 
$3,407 
$2,944 
$2,778 
$2,171 
$3,739+92 
$3,2 1 0+69 
$3 ,O 1 0+69 
$2,405+69 
F. Co-Curricular Activities Pay Scale 
I VocaVInstrumental Clubs 
Activity 2009-2010 through 2010-201 1 
(for approved activities) 
Dol~hins Swim Club Advisor $1.387 
Elementary Club Advisor 
Ski Club Advisor 
$740 
$76/trh 
7' Grade Class Advisor 
8' Grade Class Advisor 
Freshman Class Advisor 
$607 
$607 
$673 
Sophomore Class Advisor 
Junior Class Advisor 
Elementary Yearbook Advisor I $809 
$673 
$1.347 
Senior Class Advisor 
High School Year Book 
$1,212 
$1,885 
Drama Club Advisor 
Student Council Advisor 
$1,885 
$1.212 
Junior Honor Society Advisor 
Senior Honor Society Advisor 
$809 
$1 .077 
Chaperones - Away Trips 
Supervision & Selling of 
Tickets 
(duties to be assigned by A.D.) 
Overnight Trim 
$67/trip 
$48/event 
$8 1It1-i~ 
Apple Gang 
Junior High Computer Club 
SADD Club Advisor 
$740 
$740 
$673 
Varsity Club Advisor 
Horizons Club Advisor 
$673 
$673 
Athletic Director 
Mentor Teacher 
$6,000 
$578 
LE'ITER OF AGREEMENT 
IN WITNESS WHEREOF, the parties have hereunto caused this Agreement between the Whitehall 
Central School District and the Whitehall Teachers' Association, Local #4155, NYSUT, AFT, AFL-CIO, 
July 1,2009 to June 30,20 1 1, to be executed by their duly authorized representatives. 
For Whitehall Central School District as approved and ratified by Resolution at a meeting of the Board of 
Education on April 16,2007. 
FOR THE WHITEI-IALL CENTRAL SCHOOL DISTRICT: 
President, Board of ~ducatiGn 
FOR THE WHITEHALL TEACHERS' ASSOCIATION: 
Approved by the Whitehall Teachers Association on April 4,2007. 

